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SECNAV | NSTRUCTI ON 5430. 7Q

From Secretary of the Navy

Subj:  ASSI GNMENT OF RESPONSIBI LI TIES AND AUTHORI TI ES I N THE
OFFI CE OF THE SECRETARY OF THE NAVY

Ref : (a) Title 10, U. S. Code
(b) DoD Directive 5100.1 of 1 Aug 02
(c) Title 14, U S. Code
(d) Executive Order 12879 of 8 Nov 93
(e) NDAA for FY 2008, Public Law No. 110-181
(f) U S. Navy Regul ations 1990
(g) SECNAVI NST 5215. 1D
(h) DoD Instruction 6055.1 of 19 Aug 98
(i) SECNAVI NST 5100. 10J
(j) SECNAVI NST 5430.57G
(k) SECNAV M 5210.1

1. Purpose. To assign Departnent-w de responsibilities for
adm ni stration of the Department of the Navy (DON). This
instruction has been substantially revised and shoul d be
reviewed in its entirety.

2. Cancellation. SECNAVINST 5430. 7P.

3. Oganization. Per reference (a), the DON is organi zed under
the Secretary of the Navy (SECNAV) and is conposed of:

a. The Ofice of the SECNAV, which includes the Under
Secretary of the Navy (UNSECNAV), civilian executive assistants,
and staff assistants.

(1) The civilian executive assistants are:

(a) The Assistant Secretary of the Navy
(I'nstall ations and Environment) (ASN (I&E));

(b) The Assistant Secretary of the Navy (Research,
Devel opnment and Acqui sition) (ASN (RD&A));
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(c) The Assistant Secretary of the Navy (Manpower
and Reserve Affairs) (ASN (M&RA));

(d) The Assistant Secretary of the Navy (Fi nanci al
Managenment and Conptroller) (ASN (FM&C)); and

(e) The General Counsel (GC) of the Navy.
(2) The staff assistants are:

(a) The Chief of Information (CH NFO;

(b) The Chief of Legislative Affairs (CLA);

(c) The Chief of Naval Research (CNR);

(d) The Chief Information Oficer (ClO;

(e) The Judge Advocate Ceneral (JAG;

(f) The Naval Inspector General (NAVINSCGEN);

(g) The Auditor General (AUDGEN) of the Navy;, and

(h) The Director, Ofice of Program Appraisal (OPA).
b. The Ofice of the Chief of Naval Operations (OPNAV).
c. The Headquarters, United States Mrine Corps (HQW).
d. The entire operating forces.
e. Al field activities.

f. U S. Coast Guard Headquarters when the U S. Coast Quard
is operating as a Service in the Navy.

4. Responsibilities

a. Secretary of the Navy (SECNAV). References (a) and (b)
outline the responsibilities of the SECNAV to the Secretary of
Def ense (SECDEF) and those responsibilities within the DON for
its functioning and efficiency. References (a) and (c) outline
the responsibilities of the SECNAV to the SECDEF when the U.S.
Coast Cuard is operating as a Service in the Navy. Reference
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(a), as well as other applicable | aws and regul ati ons,
identifies specific assignnments of authority and responsibility.
In the event of the death, permanent disability, or resignation
of the SECNAV, reference (d), augnented by applicabl e SECNAV
instruction, determ nes succession.

b. Under Secretary of the Navy (UNSECNAV). The UNSECNAV i s
designated as the deputy and principal assistant to the SECNAV,
and acts with full authority of the SECNAV in managi ng t he DON.
The UNSECNAV serves as the Chief of Staff of the Secretariat and
the Chief Operating Oficer of the Departnent. In accordance
with section 904(b) of reference (e), the UNSECNAV is al so the
Departnent's Chief Managenent O ficer. Additionally, the
UNSECNAV oversees intelligence activities, intelligence-related
activities, special access prograns, DON critical
infrastructure, and sensitive activities within the DON. The
UNSECNAV wi || be supported by two Deputy Under Secretaries of
the Navy (DUSN): the DUSN for Plans, Policy, Oversight and
I ntegration and the DUSN for Business Operations and
Transf ormati on.

(1) The DUSN for Plans, Policy, Oversight and
I nt egrati on manages and coordinates strategic matters.

(2) The DUSN for Business Operations and Transformation
serves as the Deputy Chief Managenent O ficer, supervises the
Busi ness Transformation O fice, and oversees and coordi nates
Depart nent busi ness processes.

5. Scope. Wthin the area of responsibility assigned in
subpar agraphs 7a and 7b, each civilian executive assistant is
the principal civilian advisor and assistant to the SECNAV and
UNSECNAV on the adm nistration of the affairs of the DON. Each
staff assistant is the principal advisor and assistant to the
SECNAV and UNSECNAV, for their assigned duties, per

subpar agraphs 7a and 7c. In carrying out these duties, the
civilian executive assistants and staff assistants al so support
the Chief of Naval Operations (CNO and the Comrandant of the
Marine Corps (CMC), as prescribed in references (a) and (f) in
t he execution of their responsibilities.

a. Chief of Naval Qperations (CNO. The CNOis the
princi pal Navy advi sor and Navy executive to the SECNAV on the
conduct of the Navy activities of the DON. The CNO perforns
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duties under the authority, direction, and control of the SECNAV
and is directly responsible to the SECNAV except as ot herw se
prescri bed by | aw

b. Commandant of the Marine Corps (CMO). The CMC is the
princi pal Marine Corps advisor and Marine Corps executive to the
SECNAV on the conduct of Marine Corps activities of the DO\

The CMC perfornms duties under the authority, direction, and
control of the SECNAV and is directly responsible to the SECNAV
except as ot herw se prescribed by | aw.

c. Commandant of the Coast Guard (COVDT COGARD). When the
Coast Guard is operating as a Service in the Navy upon the
decl aration of war or when directed by the President, the COVDT
COGARD perfornms duties under the authority, direction, and
control of the SECNAV and is directly responsible to the SECNAV
except as otherw se prescribed by | aw.

6. Governance. SECNAV assigns Departnent-w de responsibilities
for areas essential to the efficient adm nistration of the DON
to and anong the civilian executive assistants and staff

assi stants. The SECNAV retains control of these and rel ated
policy matters, including the establishnment of fundanental
policies and the issuance of such orders and directives as are
deened necessary, per reference (Q).

7. Civilian Executive Assistants and Staff Assistants

a. Ceneral Responsibilities. Gvilian executive assistants
and staff assistants are authorized and directed to act for the
SECNAV and the UNSECNAV within their assigned areas of
responsibility and to supervise all functions and activities
internal to their offices and assigned field activities, if any.
They are ultimately responsible to the SECNAV and t he UNSECNAV
for the use of resources and the functioning and efficiency of
all activities under their supervision or control. This
instruction delegates to the civilian executive assistants and
the staff assistants only those duties and authorities which by
| aw t he SECNAV can properly del egate. Under the direction,
authority, and control of the SECNAV and t he UNSECNAV, each
civilian executive assistant and staff assistant, within their
assigned area of responsibility, shall




SECNAVI NST 5430. 7Q
17 August 2009

(1) Performthe functions required or authorized by |aw

(2) Establish managenent policies, strategic direction,
systens, procedures, standards, or nmake decisions that are
necessary for effective admnistration in their respective areas
of responsibility.

(3) Review and eval uate actions regardi ng program
devel opnment and executi on.

(4) Issue directives concerning matters over which they
exerci se control or supervision after coordination wth other
civilian executive assistants and staff assistants.

(5) Recommend fundanental policies, orders, or
directives for issuance by the SECNAV, in executing the
responsibilities described in paragraph 4, which are consi dered
necessary for the effective admnistration of the DON and beyond
t he scope of their individual responsibilities.

(6) Organize and supervise the offices and organi zati ons
as assigned by the SECNAV and t he UNSECNAV.

(7) Act as approving authority on behal f of the SECNAV
in the Departnent of Defense (DoD) issuances coordination (SD-
106) process.

(8) Performother duties as assigned by the SECNAV and
t he UNSECNAV.

b. Cuvilian Executive Assistants

(1) The Assistant Secretary of the Navy (lInstallations
and Environnent) (ASN (I&F)). The ASN (I &E) is responsi ble for
formul ati ng Departnent-w de policies and procedures on,
provi di ng advocacy and strategic planning for, and overseeing
all DON functions and prograns relating to installations,
safety, environnment, and strategic sourcing (including
i mpl enentation of Ofice of Managenent and Budget (OvVB) G rcul ar
A-76). The ASN (I &) will be assisted in the execution of
duties by a principal deputy. The ASN (I1&E) shall:

(a) Act as liaison with the Cccupational Safety and
Heal th Adm nistration (OSHA), Deputy Under Secretary of Defense
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(Personnel and Readi ness), the Deputy Under Secretary of Defense
(I'nstall ations and Environnment), and other Assistant Secretaries
of Defense as appropriate and relevant, in matters of nutual
concern.

(b) Coordinate with the Deputy Commandant for
Install ati ons and Logistics; Deputy Chief of Naval Operations
for Fl eet Readi ness and Logistics; the Conmander, Naval Safety
Center; the Director, Safety Division; HQWC, and the Surgeon
CGeneral of the Navy, as appropriate and relevant, in matters of
nmut ual concern.

(c) Act as liaison with Federal and State regul ators
and non-gover nnental organi zations for the purpose of
communi cating DON positions and negotiating agreenents rel ated
to the ASN (1 &) functions and prograns.

(d) Serve as the designated agency occupati ona
safety and health official for the DON as required by references
(h) and (i).

(e) Establish and supervi se execution of
Departnmental principles, policies, and procedures to be foll owed
in mtters relating to:

1. Environnental protection, including
environmental planning, installation restoration, nunitions
response, pollution prevention, conpliance, nmarine resources
protection, and natural and cultural resources conservation

2. Acquisition, use, and disposal of real
property, housing, and other facilities, to include planning,
and all real estate contract actions connected therewth.

3. Construction, operation, nanagenent,
mai nt enance, and repair of installations, housing, and other
facilities including mlitary housing, utilities privatization,
and simlar infrastructure prograns.

4. Cosures and realignnents of installations
under applicabl e base closure | aws, including disposition of
personal property associated with such closures and
real i gnnents.
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5. Ensuring the safety, occupational health and
fire protection of mlitary and civilian personnel, including on
and off-duty m shap/risk reduction, safety technol ogy insertion,
system safety in acquisition, OSHA conpliance and safety
metrics/trend anal ysis.

(f) Drectly supervise the Base Realignnent and
Cl osure Program Managenent O fi ce.

(g) Directly supervise the Joint Guam Program
Ofice.

(2) The Assistant Secretary of the Navy (Research,
Devel opnment and Acquisition) (ASN (RD&A)). The ASN (RD&A) has
sole responsibility wwthin the Ofice of the SECNAV, OPNAV, and
HQVC for the acquisition function, except for mlitary
requi renents determ nations and operational test and eval uati on.
The ASN (RD&A) will be assisted in the execution of duties by
two principal deputies, one mlitary and one civilian. The ASN
(RD&A) shall:

(a) Act as liaison with the Under Secretary of
Def ense (Acquisition, Technol ogy, and Logistics) and with
Assi stant Secretaries of Defense, as appropriate and rel evant,
in matters of nutual concern

(b) Serve as the Navy acquisition executive with
responsi bility for overseeing the performance of the DON s
acquisition systemand representing the DON with the Under
Secretary of Defense (Acquisition, Technol ogy and Logistics) and
Congress on all matters related to acquisition policy and
pr ogr amns.

(c) Serve as the DON senior procurenent executive
and performthe functions of that position as established by
| aw, executive order, or regulation

(d) Establish policy and procedures and be
responsi ble for all research, devel opnent, and acquisition

(e) Manage the acquisition nmanagenent structure and
process in a manner that is consistent with, and supportive of,
the requirenents, policies, and provisions of reference (a) and
ot her applicable DoD policy.
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(f) Recommend m | estone deci sions on Acquisition
Category (ACAT) ID prograns and serve as the program deci sion
authority for ACAT IC, Il and Ill prograns.

(g) Establish policy, procedures and oversi ght
concerning conpetition, product integrity, procurenment integrity
and accountability, and the viability of the defense industri al
base.

(h) Establish and appoi nt nenbership of the Navy
Contract Adjustnment Board.

(i) Provide oversight of the DON s international
research, devel opnent, and acquisition efforts including:

1. Security assistance prograns;

2. International cooperation acquisition
pr ogr ans;

3. Technol ogy transfer; and

4. Arnms control agreenent inplenentation and
conpl i ance.

(j) Select personnel, except flag and general
of ficers and Seni or Executive Service (SES) personnel, as
program executive officers and naj or program managers, after
coordinating with the CNO or the CMC, with this authority
redel egable to the Director of Acquisition Career Managenent and
no further.

(k) Nom nate flag and general officers and SES
personnel as program executive officers and maj or program
managers, after coordinating with the CNO or the CMC

(I') Provide oversight of those managenent and
technical activities needed to ensure that integrated |ogistics
support is established to support new systens and system
upgrades to required |l evels of operational effectiveness and
safety.

(m Manage the Research, Devel opnent, Test, and
Eval uati on (RDT&E) appropriation.
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(n) Establish policy and provi de oversight for
acqui sition workforce managenment and career devel opnent.

(o) Co-chair the Technol ogy Transfer and Security
Assi stance Revi ew Board and serve as the DON i npl enentation and
conpliance manager for arns control agreenents.

(p) Supervise the CNR

(q) Supervise the Director, Navy International
Progranms O fice.

(r) Supervise the program executive officers and
direct reporting program nanagers

(s) Supervise the commanders of all systens commands
for acquisition matters.

(t) Grant approvals and nmake determ nations
regardi ng | eases, sales, donations, transfers, or disposals of
shi ps or other personal property, except for personal property
at a base closed or realigned under applicable base closure.

(u) Grant approvals and nmake determ nations
regardi ng sal es of governnent goods and services to private
parties (for exanple, DON perform ng work for private parties or
generating partnering agreenents with private parties).

(3) The Assistant Secretary of the Navy (Manpower and
Reserve Affairs) (ASN (M&RA)). The ASN (M&RA) is responsible
for the overall supervision and oversi ght of manpower and
reserve conponent affairs of DON, including the devel opnent of
prograns and policy related to mlitary personnel (active,
reserve and retired conponents) and the civilian workforce. The
ASN (M&RA) will be assisted in the execution of duties by a
princi pal deputy. The ASN ( M&RA) shall:

(a) Act as liaison with the Under Secretary of
Def ense (Personnel and Readi ness), the Assistant Secretaries of
Defense for Reserve Affairs, Health Affairs, and other Under and
Assi stant Secretaries of Defense, as appropriate and rel evant,
in mtters of nutual concern
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(b) Coordinate with the Deputy Commandant for
Manpower and Reserve Affairs, the Deputy Chief of Nava
Operations for Fleet Readiness and Logistics, and the Chief of
Naval Personnel, as appropriate and relevant, in matters of
mut ual concern.

(c) Assist the UNSECNAV i n managi ng human resource
aspects of all DON civilian career senior executive prograns,
including, but not limted to, SES, scientific, highly qualified
experts, intelligence and national security senior executives.

(d) Devel op, administer, and evaluate all civilian
personnel managenent and equal enpl oynent opportunity prograns.

(e) Devel op and manage execution of the DON s hunman
capital strategy and total force integration initiatives.

(f) Oversee the:
1. Force Managenent Oversight Council;

2.  SECNAV Council of Review Boards (Nava
D scharge Revi ew Board, Naval C enency and Parol e Board, Nava
Physi cal Eval uation Board, Naval Conpl aints Revi ew Board,
Conbat - Rel at ed Speci al Conpensation Board, Traunatic Service
Menbers Group Life Insurance Appeals Board, and Board of
Decorations and Medal s);

Board for Correction of Naval Records;

4. National Navy Reserve Policy Board;

5. Marine Corps Reserve Policy Board;

6. Secretary of the Navy Retiree Council; and
7. Fisher House Program

(g) Devel op and oversee policies and prograns
designed to enhance the quality of life of DONmlitary
personnel and fam |y nenbers, to include Non- Appropriated Fund
( NAF) prograrns.

10
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(h) Supervise and coordinate with the Surgeon
General the execution of DON medical and health prograns
i ncludi ng health productivity managenent and devel opnment of
human sci ence research

(i) Oversee the execution of policies and prograns
desi gned to prevent sexual assault and sexual harassnent,
support victins and hold of fenders account abl e.

(j) Supervise DON s drug testing and demand
reduction prograns.

(k) Devel op and i nplenent prograns for core val ues,
character, | eadership, equal opportunity, gender integration,
diversity, and rel ated issues

(1) Conduct secretarial review of the general court-
martial authority’ s action on “conplaints of wong” agai nst
commandi ng officers or other superiors, under article 138 of the
Uni form Code of MIlitary Justice, or reference (f).

(4) The Assistant Secretary of the Navy (Financi al
Managenent and Conptroller) (ASN (FM&C)). The ASN (FM&C) is the
SECNAV' s principal financial advisor and is responsible for all
matters relating to financial managenent and conptrollership
within DON. The ASN (FM&C) has sole responsibility for
conptrollership within the Ofice of the SECNAV, OPNAV, and
HOMC. No other office or entity nay be established or
designated therein to performthese responsibilities. The ASN
(FM&C) will be assisted in the execution of duties by a
princi pal deputy. The ASN (FM&C) shall:

(a) Act as liaison with the Under Secretary of
Def ense (Conptroller) and with Assistant Secretaries of Defense,
as appropriate and relevant, in matters of nutual concern

(b) Act as liaison with the Gover nnent
Accountability Ofice (GAO, the OB, and the Inspector Ceneral
of the Departnent of Defense (DODI G on financial matters.

(c) Act as liaison with the Defense Finance and
Accounting Service and ot her organizations, as necessary, on
matters relating to financial accounting, disbursing (finance),
and rel ated aut onat ed syst em support.

11
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(d) Act as liaison with the Congressional
appropriations comrittees on all matters and with the O fice of
Legi sl ative Affairs, the Congressional |iaison offices of the
SECDEF, and the other Mlitary Departments for al
appropriations matters.

(e) Oversee the Planning, Progranmm ng, Budgeti ng,
and Execution System (PPBES), including the process of preparing
t he DON program obj ective menorandum

(f) Establish principles, policies, and procedures
to supervise and direct the preparation of budget estinates

(g) Approve and supervise financial nanagenent and
asset managenent systens throughout the DON for appropriated,
non- appropri ated and speci al funds.

(h) Carry out the responsibilities delegated to the
DON by the Under Secretary of Defense (Conptroller) in
establ i shing and supervising the execution of principles,
policies, and procedures to be followed in connection with
organi zational and adm nistrative matters relating to:

1. The preparation and execution of budgets;

2. Fiscal, cost, operating, and capital
property accounting; and

3. Progress and statistical reporting.

(i) Provide policy oversight for cost analysis,
provi di ng an i ndependent capability to estinmate life cycle costs
of maj or weapons systens and automated information systens and
mai ntain tools for such purposes.

(j) Quide, direct, and coordi nate the educati on,
training, and career devel opnent of DON financial nmnanagenent
per sonnel .

(k) Prepare and submt Departnental financial
st at enent s.

(1) Prepare Departnental statenment of assurance for
SECNAV/ UNSECNAV subm ssi on t o SECDEF.

12
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(m Chair and oversee DON Audit Conmttee, guiding
DON efforts toward preparation and execution of financial
statenment audits.

(5) The General Counsel (GC) of the Navy. The GC of
the Navy is the chief legal officer of the Navy and heads the
Ofice of the General Counsel (OGC). The GC nmaintains a close
working relationship with the JAG and the Staff Judge Advocate
to the CMC on all matters of comon interest. The |egal
opi nions issued by the GC are the controlling | egal opinions
within the DON. The responsibilities assigned to the GC by this
instruction do not affect determinations required by |aw to be
made by the JAG or the Staff Judge Advocate to the CMC. The GC
W ll be assisted in the execution of duties by a principa
deputy. The GC shall:

(a) Provide or supervise the provision of |egal
advi ce and services to the SECNAV, the UNSECNAV, the civilian
executive assistants, and the staff assistants on all matters
affecting the DON

(b) Provide or supervise the provision of |egal
services in subordi nate commands, organizations, and activities
in the followi ng areas: acquisition |aw, including
international transactions; business and comercial |aw, real
and personal property law, civilian personnel and |abor | aw,
fiscal law, environnental |aw, intellectual property |aw,
intelligence I aw, ethics and standards of conduct; and Freedom
of Information Act and Privacy Act law. In coordination with
the JAG and the Staff Judge Advocate to the CMC, provide such
ot her legal services as may be required to support the m ssion
of the Navy and the Marine Corps, or the discharge of the GC s
responsibilities as described in this instruction.

(c) Conduct litigation involving the areas
enuner at ed above and oversee all litigation affecting the DON

(d) Supervise attorneys within the OGC, including
the authority to appoint, assign, pronote, evaluate the
performance of, and renove attorneys in the OGC

(e) Exercise position nmanagenent authority.

13
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(f) Serve as the designated agency ethics official
of the DON.

(g) In coordination with the JAG provide or
supervi se | egal advice and services with respect to | egislation

(h) Assist the UNSECNAV in the oversight of Naval
Crimnal Investigative Service (NAVCRI M NVSERV)

(i) I'n coordination with the JAG ensure that al
intelligence activities, intelligence-related activities,
speci al access prograns, sensitive activities, and speci al
activities within the DON are conducted in a | egal manner.

(j) Assist the UNSECNAV in the oversight of all DON
intelligence activities (including foreign intelligence and
counterintelligence), intelligence-related activities, special
access progranms, sensitive activities, special activities, and
alternative conpensatory control measures.

(k) Assist the UNSECNAV in the oversight of all DON
| aw enforcenent, security, and related investigative activities.

c. Staff Assistants. The staff assistants assist the
SECNAV, the UNSECNAV, the civilian executive assistants, OPNAV,
and HQMC. They perform specific duties and responsibilities as
t he SECNAV and UNSECNAV assign or as required by |aw.

(1) The Chief of Information (CHNFQ . CH NFO is the
direct representative of the SECNAV in all public affairs and
internal relations matters. The CHINFO is authorized to
i npl ement DON public affairs and internal relations policies and
to coordi nate those Navy and Marine Corps activities of mnutual
interest in the areas of public information, internal
information, and comunity outreach. The CH NFO has sol e
responsibility for public affairs within the Ofice of the
SECNAV and OPNAV, and has a deputy for Marine Corps matters. No
other office or entity nay be established or designated therein
to performthis responsibility. The CH NFO shall:

(a) Provide or supervise the provision of all public
affairs advice and rel ated servi ces throughout the DON. The CNO
and the CMC wi |l conduct their respective services’ internal

14
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i nformati on prograns and conmmunity outreach prograns, and
i npl enent the SECNAV' s public affairs policy and directives, per
CHI NFO gui dance.

(b) Report as an additional duty to the CNO for
support of the CNO responsibilities outlined above, and provide
such staff support as the CNO considers necessary to perform
those duties and responsibilities.

(c) Support performance of the public affairs
function for the Marine Corps through the Deputy CHI NFO for
Marine Corps Matters who may report directly to the SECNAV
regarding public affairs matters related solely to the Marine
Corps. The deputy chief will pronmptly informthe CH NFO
regardi ng the substance of all independent contacts with the
SECNAV pertaining to Marine Corps matters. The Deputy CHI NFO
for Marine Corps Matters wll report to the CMC for support of
the responsibilities outlined above, and will provide such staff
support as the CMC consi ders necessary to performthose duties
and responsibilities.

(d) Determne staffing requirenents for the Ofice
of Information, ensuring that the CNO and CMC are provi ded
support necessary to performpublic affairs related duties and
responsibilities.

(e) Serve as the DON Media and Public Affairs (MPA)
wor kf orce comunity | eader and devel op M&PA wor kf orce policies,
pl ans and gui dance, in coordination with the ASN (M&RA), to
ensure the DON has sufficiently trained personnel in MPA
conpet enci es.

(2) The Chief of Legislative Affairs (CLA. The CLAis
responsible for the Ofice of Legislative Affairs. The CLA has
sole responsibility for legislative affairs within the Ofice of
t he SECNAV, OPNAV, and HQVC (except as it relates to
appropriations commttees). No other office or entity may be
established or designated therein to performthis
responsibility. The CLA shall:

(a) Devel op, coordinate, and process DON actions
relating to proposed |egislation, Executive orders and
Presidential proclamations sponsored by or officially referred
to the DON.

15
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(b) Devel op, coordinate, and process DON acti ons
relating to congressional investigations and ot her pertinent
matters affecting relations between Congress and the DON

(c) Provide Menbers and Committees of Congress with
i nformati on concerning the actions, plans, and prograns of the
DON, where appropri ate.

(d) Monitor and eval uate congressi onal proceedi ngs
and ot her congressional actions affecting the DON and provi de
pertinent information to appropriate DoD officials and offices.

(e) Coordinate and make arrangenents for the
presentation of all DON matters before Congress.

(f) Process correspondence from Menbers of Congress
in mtters of personal interest involving their constituents.

(g) Coordinate delivery of classified information to
Congress in accordance with prescribed policies.

(h) Supervise travel arrangenments for congressional
travel undertaken as an official responsibility of the DON

(i) Maintain continuous and direct liaison with
Congress, DoD, and ot her governnental agencies in connection
with the above matters.

(3) The Chief of Naval Research (CNR. The CNR shal
command the O fice of Naval Research and assigned shore
activities. The CNRis the DON s Science and Technol ogy (S&T)
executive, a Deputy Assistant Secretary of the Navy-I|evel
of ficial responsible for S&T managenent, policy, and oversight
for the SECNAV. The CNR shall:

(a) Encourage, pronote, plan, initiate, and
coordi nate Naval research

(b) Conduct Naval research in augnentation of and in

conjunction with the research and devel opnent conduct ed by ot her
agencies and offices of the DON

16
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(c) Supervise, administer, and control activities
within or for the DON relating to patents, inventions,
trademar ks, copyrights and royalty paynents, and matters
connected therewth.

(d) Execute and nanage prograns for which funds are
provided in the basic and applied research and advanced
t echnol ogy categories of the DON RDT&E budget in such a manner
that will foster the transition of S&T to higher |evels of
RDT&E.

(e) Serve as the responsible office for the DON
RDT&E appropriation on behal f of the ASN ( RD&A).

(f) Execute and adm nister contracts, grants,
cooperative agreenents, and other transactions for services and
mat erials to conduct research or nmake or secure reports, tests,
nodel s or appar at us

(g) Represent the DON on the Defense Science Board
and adm ni ster and coordinate the efforts of the Naval Research
Advi sory Comm ttee

(h) Provide policy direction and oversight to DON
corporate | aboratories and research and devel opnent centers

(i) Manage the DON Smal | Business Innovative
Research Program

(j) Direct, as technical nanager, the Naval S&T
Reserve Program

(k) Manage the DON Donestic Technol ogy Transfer
Program Cultivate coll aboration between DON S&T communiti es
and industry to pronote collaborative efforts resulting in the
transfer of mlitary technology to the conmercial sector.

(4) Departnent of the Navy, Chief Information officer
(DON CIOQ. The DON Cl O heads the Ofice of the DON Cl O and is
the DON s senior Information Managenent (IM, Information
Technol ogy (I T) (including national security systens), and
| nf ormati on Resources Managenent (IRM official. This position
serves as the Departnment’s principle advisor on IMIT and I RM
matters, and is responsible for IM IT, and IRMmatters within
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the DON. The DON CI O has oversight for the IMfunction within
the Office of the SECNAV, OPNAV, and HQVC. The DON CIO wil |
work closely with and in support of UNSECNAV directed business
operations. The DON Cl O shall

(a) Provide oversight of strategic planning for al
information and information technol ogy managenent functions

(b) Provide oversight for IT capital planning and
i nvest nent managenent.

(c) Provide oversight of conpliance for protecting
i nformati on and systens.

(d) Provide oversight of the process of devel oping
and maintaining the DON enterprise architecture and assess
conpliance with DoD and Federal interoperability standards.

(5) The Judge Advocate Ceneral (JAG. The JAG conmands
the O fice of the JAG and is the Chief of the Judge Advocate
General’s Corps. The JAG nmaintains a close working rel ationship
with the GC and Staff Judge Advocate to the CMC on all matters
of conmmon interest. The JAGis the DoD representative for ocean
policy affairs. The JAG shall:

(a) Performthe functions required or authorized by
| aw.

(b) Provide |egal and policy advice to the SECNAV on
mlitary justice, admnistrative |aw, clains, investigations,
operational and international |aw, |egal assistance, civil |aw,
environnental law, intelligence, and litigation involving
matters under his practice areas.

(c) I'n coordination with the GC, provide or
supervi se | egal advice concerning |egislation.

(d) I'n coordination with the GC, ensure that
conpartnmented progranms and sensitive activities within DON are
conducted in a |l egal manner.

(e) Act on other matters as directed by the SECNAV.
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(6) The Naval Inspector General (NAVINSGEN) . The
NAVI NSGEN i s the senior investigative official in the DON and
t he principal advisor to the SECNAV, UNSECNAV, CNO and CMC on
all matters concerning inspection, investigations, and audit
followup. No other office or entity within the Ofice of the
SECNAV, OPNAV, or HQVC may be established or designated to
performthis responsibility. To acconplish these functions, the
NAVI NSGEN shal | have unrestricted access, by any neans, to any
i nformati on mai ntai ned by any DON activity, that the NAVI NSGEN
deens necessary, unless specifically restricted by the SECNAV.
Al'l DON personnel shall respond to any request or inquiry by the
NAVI NSGEN as if made by the SECNAV. The NAVI NSGEN shal |

(a) Issue DON policy and procedures for the conduct
of inspection, investigations, and inquiries under the
NAVI NSGEN s authority and ensure conpliance therewith
(inspection, investigations, and inquiries are further defined
in reference (j)). The NAVINSCEN shall provide the SECNAV,
UNSECNAV, CNO, and CMC i nformation independent of the norma
subordinate |ines of authority and comrand.

(b) Inspect, investigate, or inquire into any and
all matters of inportance to the DON with particul ar enphasis on
readi ness, including, but not limted to, effectiveness,
efficiency, econony, integrity, discipline, norale, and ethics;
envi ronnmental protection; safety and occupational health;
nmedi cal and dental matters; physical security; information
systens nmanagenent; personnel support services and ot her issues
affecting quality of life; and command rel ati onshi ps and
organi zational structures.

(c) Exercise broad supervision, general guidance,
and coordination for all DON inspection, evaluation, and
apprai sal organizations to mnimze duplication of efforts and
t he nunber of necessary inspections.

(d) Through anal ysis of avail able information,
identify areas of weakness in the DON as they relate to natters
of integrity and efficiency, and provide appropriate
recommendati ons for inprovenent.

(e) Lead efforts in executing the DoD/ DON Hotli ne

Program as the DoD/ DON Hotline coordinator, including Mlitary
Wi st | ebl ower Protection Act investigations
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(f) Cooperate with the DOD G

(g) Provide oversight of intelligence and speci al
activities.

(h) Have overall authority over those specific
inquiries wthin the purview of the NAVINSGEN i n which the
NAVCRI M NVSERV and/ or the Naval Audit Service (NAVAUDSVC) may
have an interest.

(i) Support performance of the inspector general
function for the Marine Corps through the Deputy NAVI NSGEN f or
Marine Corps Matters (DNIGWC), a Marine Corps general officer
within the Ofice of the NAVINSGEN. The DNIGMC is the senior
investigative official within the Marine Corps and the principal
Marine Corps advisor to the CMC on all matters concerning
i nspections and investigations. The DNIGVC shall direct
performance of the NAVI NSGEN m ssion and functions as they apply
to the Marine Corps.

(j) Relationship with NAVCRI M NVSERV
NAVCRI M NVSERV is primarily responsible for investigating
actual, suspected, or alleged major crimes within the DON. In
addi ti on, NAVCRI M NVSERV has primary jurisdiction in the
investigation of fraud offenses within the DON, save for
procurenment fraud investigations that are the responsibility of
the DODIG  As a general rule, the NAVINSGEN shall avoid
conducting investigations that focus on individual crimnal
activity. Simlarly, NAVCRI M NVSERV The Naval |nspector General
shall refrain from conducting investigations concerning the
ef fectiveness of command procedures for good order and
discipline or the effectiveness with which command personnel
have carried out their duties. |In the event that the D rector,
NAVCRI M NVSERV, and t he NAVI NSGEN di sagree about which of the
two agencies shall handle a particular investigation, the matter
shall be referred to the SECNAV for deci sion.

(7) The Auditor General (AUDGEN). The AUDGEN is the
senior audit official in DON, the principal advisor to the
SECNAV, the UNSECNAV, the CNO, and the CMC on all audit-rel ated
matters, and serves as Director of the NAVAUDSVC. The AUDGEN
has sole responsibility for auditing within the Ofice of the
SECNAV, OPNAV, and HOMC. No other office or entity nmay be
established or designated therein to performthis
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responsibility. Per reference (a) certain positions in the
NAVAUDSVC rmay not be held by a nenber of the Arnmed Forces on
active duty. To acconplish the audit function, the AUDGEN shal
have unrestricted access, by any neans, to any information
mai nt ai ned by any DON activity, that the AUDGEN deens necessary,
unl ess specifically restricted by the SECNAV. All DON personnel
shal |l respond to any request or inquiry by the AUDGEN within the
scope of the audit function, as if made by the SECNAV. The
AUDGEN shal |

(a) Develop and inplenent DON i nternal audit
policies, prograns, and procedures within the franmework of
general |y accepted governnent auditing standards policy
established by the GAO as i npl enented by the DOD G

(b) Conduct internal audits within the DON

(c) Participate in DoD joint audit planning groups.
(d) Devel op an annual DON audit pl an.

(e) Participate in the audit resolution program

(f) Serve as the focal point for internal audit
policy related to the DON Managenent Internal Control Program

(g) Oversee audits conducted by NAF organi zation
auditors and DON | ocal audit organi zations.

(h) Monitor audit services provided under DON
contracts to ensure contracted auditors conply with contract
requi renents, generally accepted governnent auditing standards,
and DoD audit gui dance.

(i) Provide audit assistance to the NAVCRI M NVSERV
and the Acquisition Integrity Ofice within the Ofice of the

GC

(j) Support the NAVI NSGEN i n executing the DON Audit
Fol | ow-up Program

(k) Have overall authority over those specific

audits within the purview of the NAVAUDSVC i n which the
NAVCRI M NVSERV and/ or NAVI NSGEN may have an interest.
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(1) Coordinate and cooperate about audit matters
with the DODI G other Services’ internal audit services
(i ncluding performance of peer reviews), and the GAQO

(8) The Director, Ofice of Program Appraisal (OPA
Director, OPAis responsible for assessing all activities that
support the execution of SECNAV' s responsibilities outlined in
references (a) and (b). The Director, OPA will also advise the
SECNAV and UNSECNAV regarding the continuity, efficacy, and
coherence of all prograns and departnental initiatives
Director, OPA shall:

(a) Assess and make recommendations to the SECNAV
and UNSECNAV regarding the alignnment and efficacy of DON
deci si on support processes.

(b) Oversee and support the Secretariat decision
maki ng processes, tracking related foll owup actions and
mai nt ai ni ng an ongoi ng record of all reports and information
provi ded.

(c) Coordinate external advisory groups and
initiatives for the SECNAV, including the Secretary of the Navy
Advi sory Panel and such other consulting initiatives that the
SECNAV may require

8. Delegation of Authority. The SECNAV is frequently assigned
additional authorities and responsibilities. Many of these are
provided formally, such as through United States Code or public
| aw, DoD directives and instructions, or through witten

menor anda; others are less formally presented. Regardl ess of
origin, the details of each assignnent should be captured and
the authority delegated to the appropriate |evel in the DON
Once the authority is del egated, the organizati on executing that
responsi bility should be able to describe their procedures and
policies efficiently and authoritatively.

a. The publication of a SECNAV directive as described in
reference (g) may be necessary to execute these del egati ons of
authority. SECNAV directives often include a del egation of
authority or assignnent of responsibility. Directives as
described in reference (g) nmay continue to provide witten
gui dance on sel ected authorities and responsibilities.
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b. Additionally, other del egations may be of a specific
nature or for a limted duration and should be considered for
inclusion in the del egation of authority database to describe
i ndi vi dual assignnments of responsibility or del egations of
authority. Approved delegations in this database will have the
sanme authoritative assignnent and force as any approved SECNAV
directive. Directives issued fromorganizations that have been
del egated specific authorities and responsibilities in the
del egation of authority database will have the sanme force as any
approved SECNAV directive.

c. Directive issuance authority is granted per reference
(g) for the civilian executive assistants and to certain staff
assistants for areas in which they have been del egated an
authority in this docunent or in the Del egation of Authority
dat abase. Any authorized directive issued under this provision
woul d al so have the force of a SECNAV directive since it is
enpower ed by the approved del egation of authority fromthe
SECNAV.

d. Oher kinds of issuances may be published by civilian
executive assistants and certain staff assistants to describe
t he procedures and techni ques of inplenentation of del egated
authorities. Conpliance with the provisions of these issuances
is mandatory to the extent specified in the issuance. This
includes, but is not limted to, the establishnment of these
types of issuances:

(1) SECNAV directory is a conpilation systematically
arranged i n al phabetical or classed order, such as a listing of
addresses, affiliations, functions, and sim |l ar data.

(2) SECNAV handbook is a concise reference book on the
techni cal aspect of a particular subject or a conpilation of
factual data and instructional material not subject to frequent
change.

(3) SECNAV manual is a docunent consisting of procedures
that usually contains exanpl es for perform ng specific tasks.
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9. Records Managenent. Care nust be taken to safeguard and
protect records created by SECNAV and his or her staff,
regardl ess of nedia and format, for they may be consi dered
per manent records and shall be managed in accordance with
reference (k). e

Di stribution:

El ectronic only, via Departnment of the Navy |ssuances Wb site
http://doni.daps.dla.m |/
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