FY 2013 DON CIO Awards

Award DON Cyberspace/IT DON IM/IT Excellence Individual DON IM/IT Excellence Team Lussier Electromagnetic
Person of the Year & Award Award Spectrum Leadership
Rising Star of the Year Award
Award
Timeframe Fiscal Year 2013 Fiscal Year 2013 Fiscal Year 2013 Fiscal Year 2013

No. of Awards

1 for each category

2-4

7-10

1

Eligibility

Individual government

civilian or military that

meets the following criteria:

e Person of the Year:
GS13/04/W-1/E-7 and
above

e Rising Star of the Year:
GS12/03/E-6 and below

Individual government civilian or
military that meets one or more of
the following criteria:

Navy/Marine Corps Teams (can
include contractor support) that
meets one or more of the following
criteria:

Individual government civilian
or military that meets one or
more of the following criteria:

Criteria

e In actually delivering (or with
intent to deliver) significant
management efficiencies
and/or cost savings:

0 Applied visionary thinking,
challenged conventional
thinking and/or
implemented a bold
change management
approach.

0 Applied innovative
information technology or
information management
practices, principles,
processes, or policies.

0 Demonstrated superior
leadership skills.

e Demonstrated the above
while continuing
undiminished support to the
warfighter.

e Solution is a scalable model
that can be used by other
DON and DoD organizations.

e Superior leadership skills, delivering
measurable results that ensure the
organization is working toward
common IT efficiency solutions to meet
mission requirements and achieve cost
savings.

¢ |nnovative use of IM/IT to streamline IT
processes and reduce the DON IT
footprint, resulting in management
efficiencies and cost savings.

¢ Significantly improving the efficiency
and effectiveness of the organization,
to support and execute its mission and
achieve cost savings.

¢ Information sharing and knowledge
management that enables significant
achievement in advancing the DON's
vision to manage information and
knowledge to enable effective decision-
making, increase the efficiency of task
accomplishment, and improve mission
effectiveness.

¢ Significant contributions that enhance
effective information assurance,
cybersecurity, computer network
defense, critical infrastructure
protection, privacy, and identity
management.

¢ Significant contributions to the
recruitment, retention, and training of
the IM/IT workforce.

¢ Significant contributions that improve
the access to and management of DON
records.

e Significant contributions to improve the
handling and protection of personally
identifiable information including
reduction of SSN use.

¢ High performing team, delivering
measurable results that ensure the
organization achieves common IT
efficiency solutions to meet mission
requirements and achieve cost
savings.

¢ |nnovative use of IM/IT to streamline
IT processes and reduce the DON IT
footprint, resulting in management
efficiencies and cost savings.

Significantly improving the efficiency
and effectiveness of the organization
to support and execute its mission
and achieve cost savings.

Information sharing and information
management that enable significant
achievement in advancing the DON's
vision to manage knowledge to
enable effective decision-making,
increase the efficiency of task
accomplishment, and improve
mission effectiveness.

Significant contributions that enhance
effective information assurance,
cybersecurity, computer network
defense, critical infrastructure
protection, privacy, and identity
management.

Significant contributions to the
recruitment, retention, and training
of the IM/IT workforce.

o Significant contributions that improve
the access to and management of
DON records.

e Significant contributions to improve
the handling and protection of
personally identifiable information
including reduction of SSN use.

Strategic leadership in venues
that protect and advance DON
spectrum access.

o |dentified and/or implemented
innovative advancements that
improve spectrum operations
in the electromagnetic
environment.

e Actions resulting in significant
spectrum management process
improvements.

e Actions resulting in the
advancement of spectrum
automation techniques and
capabilities that streamlined/
improved spectrum processes,
acquisition, or operational
capabilities.

e Other significant actions and
achievements that
support/advance DON strategic
spectrum goals.




